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Paragraph 105 of the Designation Order calls for each exchange carrier to
provide as part of its direct case evidence of and description of the information
underscored in the following:

(1)  Banges of data on the age of the work force,

GTE Response: The ranges of data on the age of the work force used in the

SFAS-106 actuarial study is provided in Attachment 1.
(2)  Ages at which employees will retire,
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actuarial study for SFAS-106 is 60 for Nonunion and 61 for Union.
(3)  Length of service of retirees.
GTE Response: Attachment 1 also provides a summary of the years of service

at retirement used in the valuation for SFAS-106.

7. . . . ,
WM@WWM :
MMWWMMD ignation Ord
GTE Response: Attachment 2 provides a copy of pertinent items addressing the
company's ability to modify its post-employment benefits. Brochures/election forms
used by GTE for all its employees contain a provision reserving the company's right to
make changes. These provisions are in two forms:

First:

Although GTE intends to continue the coverage and provisions as
outlined in the brochure, GTE reserves the right to terminate,
alter or revise the plan coverage and provisions.
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Issue 2: How should price cap LECs reflect amounts from prior year sharing or
low-end adjustments in computing their rates of return for the current
year's sharing and low-end adjustments to price cap indices?

1. Infroduction

In response to the Annual Filings, AT&T had raised the issue that certain price
cap LECs had improperly implemented their sharing and low-end adjustments.
Specifically, the issue is whether the price cap rules require LECs to compute their
rates of return for the price cap sharing and low-end adjustment mechanisms in
basically the same manner as rate of return carriers do in determining overearnings.3
The Designation Order suspended the affected rates of the LECs which had sharing or
a lower formula adjustment ("LFAM"), imposed an accounting order and initiated an

investigation.

2. T bl T culat {in the 2 LEil |
based upon the the price cap rules already adopted. not a future
proceeding.

The Commission itself has recognized that this issue had not been expilicitly
determined in the price cap proceeding, and has initiated a Notice of Proposed
Rulemaking ("NPRM").3" The NPRM proposes to "clarify" that LEC price cap rules
require sharing and LFAM to be computed as refunds were under rate of return

regulation. This process is referred to as the "add-back" adjustment. While the

% Designation Qrder at 132.

31 Notice of Proposed Rulemaking, Price Cap Regulation of Local Exchange
Carriers, Rate of Return Sharing and Lower Formula Adjustment, FCC 93-325,
released July 6, 1993. The Commission recognized "that this issue was neither
expressly discussed in the LEC price cap orders nor clearly addressed in our
Rules." Id, at 74.
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Commission can initiate a rulemaking to determine future policies, administrative
fairness requires that past actions be determined by the ruies and policies in effect at
that time. The Annual Filings, therefore, should be evaluated for reasonableness
based upon the rules already in effect.

Moreover, GTE considers it unfortunate that the Commission is inclined to
intervene so quickly in the LEC price cap plan; seemingly second guessing its own
rules. To pull out this single issue to be reviewed in isolation at this time appears to be
a piece-meal approach.

The Commission has two options if it believes these rules require clarification, or
more accurately, modification. First, it may, and has, proposed changes to its current
rules in the context of its current rulemaking, CC Docket No. 93-179. Second, and
most appropriately, it could postpone any rule changes until it has had the opportunity
to conduct the four-year review period which begins at the end of 1993. Many times, in
the records of both the AT&T and LEC price cap plans, the Commission has spoken of
its intent to exercise restraint in considering requests for rule changes in the initial

period. From the AT&T plan:

Since we will entertain proposals to change the price cap rules
during the year-long comprehensive reviaw periods, requests for
rule changes filed prior to that time must sustain a heavy burden.32

From the LEC plan:

To provide a fair evaluation of the program, it is also important that
the initial period before periodic review and the possibility of major
adjustments be long enough for incentives to operate. We believe
that a four-year period without major adjustment (to, for example,
the productivity factor) is reasonable. The real test of any such
program is experience. Failure to provide a reasonable period of

32 Memorandum Opinion and Order, RM-7481, released Oct. 15, 1992.
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acclimation could result in regulatory ambiguity, and resulting
uncertainty, that would effectively stifle the intended incentives.3?

A fair evaluation of the overall price cap plan including this add-back proposal, the
treatment and definition of exogenous changes, and many other proposals will be best

performed as part of that comprehensive review.

GTE has calculated both sharing and low-end adjustment amounts based upon
its earnings as directed in the Commission's price cap rules. The intent of the sharing
and low-end adjustment mechanisms in the LEC price cap plan is clear, as are the
directions for application of these mechanisms. These sharing and low-end adjustment
amounts have been properly used in the computation of PCI levels presented in the
tariff review plan currently under investigation.

Sharing was proposed and adopted as part of the LEC price cap plan as a
backstop mechanism for extraordinary productivity gains achieved by a LEC in a
particular year.%¢ This mechanism was developed to ensure that the benefit of these
extraordinary results is shared with the consumer.® Sharing, as currently prescribed in
the rules, is triggered when a LEC's earnings enter into the sharing zones. Sharing is
then implemented through a "one-time" PCl adjustment which lowers the cap under

which prospective rates are set.3%

33 LEC Price Cap Order at 1386.
34 LEC Reconsideration Qrder at 1102.

% LEC Price Cap Order at 1121.
% |d, at 1124.
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This cap lowering is clearly different than the refunds which were part of rate of
return regulation and is not intended to achieve the same result. Under rate of return,
the refund actually reduced cash for the overearning LEC. No such exchange of cash
exits under price caps; rather, the cap on prices ("PCI") the LEC will charge in the
succeeding tariff year is reduced. In effect, sharing creates a potential future price
reduction. It should not be added back to the LEC's overall earnings as the
Commission suggests in the Designation Order and the NPRM. The idea of "adding
back" a sharing amount to the subsequent year's earnings would overstate the LEC's
actual earnings, double count shared earnings, carry the effect of sharing into multiple
periods and treat sharing as if it were a refund.

In its original proposal of sharing, the Commission anticipated that sharing would

be calculated based on a LEC's base year earnings.

Based on a LEC's earnings level during the base year for that filing,
we would determine if earnings were above the level that triggers
sharing.%’

The Commission confirmed that sharing is to be calculated based upon past year's
earnings.® The rules clearly dictate that sharing is to be determined based on a LEC's
earnings for that the period, not earnings plus prior period sharing. Inclusion of prior
period sharing in this determination would inflate a LEC's earnings levels with revenues
which were not realized in the monitored period. Moreover, this add-back could result
in the LEC actually sharing much more than the prescribed sharing percentage due to

the inclusion of the same shared eamings in two separate monitoring report

87 Supplemental Notice of Proposed Rulemaking, CC Docket No. 87-313,
5 FCC Recd 2228 (1990) at 1171. ("Supplemental Notice")

38 LEC Reconsideration Qrder at 1106.
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Sharing was not intended to be a refund under the price cap plan and should not
be treated as a refund in calculating future sharing amounts. The Commission stated in

the Supplemental Notice:

We wish to clarify that the sharing devices we are proposing here

are substantially different than the automatic refund mechanism
struck down in AT&T v, FCC. supra. In that case, an automatic
refund was applied to all earnings in excess of the unitary rate of
return, with no corresponding automatic correction for earnings
below it. In our instant proposals, however, earnings are shared
with ratepayers in a manner that ensures that carriers can retain
earnings within a price cap zone of reasonableness if they can
generate such earnings. The sharing we propose could not force
the carrier's average return below the zone of reasonableness
earnings we propose to create. Our proposal to increase
prospectively a carrier's price cap indexes to the lower "formula
adjustment” level ensures that carriers will have a reasonable
opportunity to earn within the price cap zone of reasonableness.*?

The suggestion that sharing should be treated as if it were a refund is an attempt to pull
price caps further back toward rate of return regulation which the Commission has tried
to move away from for AT&T and the larger LECs. Add-back is plainly not supported in
the price cap plan.

To support the fact that sharing was not intended to be treated as a refund, a
review of the history of the development of the sharing, or backstop, mechanism is
appropriate. In the Second Further Notice of Proposed Rulemaking ("Second Further
Notice"), the Commission had considered certain backstop mechanisms:# the
automatic stabilizer (permanent PCI adjustment) and sharing (one-time PCI

adjustment); the shortened review of price cap plan; and the refund mechanism

42 Supplemental Notice at §172.

“  Second Further Notice of Proposed Rulemaking, CC Docket No. 87-313, 4 FCC
Rcd 2873 (1989).
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At this stage, the Commission tentatively adopted the automatic stabilizer with
sharing. When the LEC Price Cap Qrder was released, the Commission had formally
adopted a backstop mechanism which only included sharing, while excluding the
automatic stabilizer, on the grounds that this mechanism was simpler and more flexible.
Furthermore, it ruled that this sharing mechanism "operates only as a one-time
adjustment to a single year's rates, so a LEC would not risk affecting future earnings,
as it would in the case of the stabilizer" previously considered.*

The Commission was convinced to reject the permanent effect of the automatic
stabilizer on the grounds specifically presented by GTE, in its Comments, that the
stabilizer would create "perverse incentives" which might seriously harm the LECs
when they had a productive year.#5 While the Commission adopted the sharing
proposal, and rejected the automatic stabilizer, it failed to adopt the other two backstop
mechanisms, in particular, a refund. Based on the history of the price cap proceeding,
the Commission must find that the current rules exclude a refund mechanism, alias the
add-back adjustment.

The low-end adjustment is also based on a LEC's actual earnings under the
existing price cap rules. The amount by which current year earnings fall beneath the
lower formula adjustment mark is also used as a one-time adjustment to temporarily

increase the PCI in the subsequent rate period.

If the earnings of a LEC whose rates are set below the PCI fall
below the lower adjustment mark in a base period, it is entitled to
adjust its rates upward to target earnings to an amount not to
exceed the lower mark, using the prior period as the baseline.46

“ LEC Price Cap Order at 1136.
% |d, at 1134.

48 Id. at 1127.
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The arguments against "adding back" sharing would also hold true for the low-end
adjustment. Consistency dictates that they be treated in a similar fashion. The low-end
adjustment is a short term solution for company specific productivity issues or local
economic downturns. A rate case may be required if plan results become confiscatory
in the long term. The Commission recognized the possibility of this occurrence and has
directly addressed this situation in the price cap plan.47

In summary: The current rules clearly require a one-time adjustment for
sharing or LFAM that the add-back would violate. The Commission must abandoned
its suspension of tariffs in conjunction with the add-back issue and defer clarification of

its rules to either the NPRM or the four year comprehensive review.

Issue 6: Have the LECs properly reallocated GSF costs in accordance with the
GSF Order?

1. Introduction

On May 19, 1993, the Commission released the GSF Qrder*® directing LECs to
file revised rates, to be effective July 1, 1993, to reflect the reallocation of GSF costs
from traffic sensitive and special access to common line. Using the rates proposed in
the 1993 Annual Access tariff filings as a base, the GSF Filings proposed revised rates
based upon the reallocation as an exogenous change. Oppositions to the GSF Filings
were due to be filed June 23, 1993, the same day the Designation QOrder was released.
The Designation Order (at 104) Acknowledging that, due to the limited time within which

to conduct a review of issues concerning the GSF Filings, the Commission determined,

47 Id, at §165.

48 Amendment of Part 69 Allocation of General Support Facility Costs, CC Docket
No. 92-222, FCC 93-238, released May 19, 1993.
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in "an abundance" of caution, to suspend the proposed rates and to make them subject

to the instant investigation.

N - - A e ———t—

compliance with the Commission's Rules. Significantly, no parties filed in opposition to
the GTE filings.#® Since no issues have been raised by opposing parties or the
Commission (other than a concern for the timing), GTE does not believe that this issue

requires further elaboration or investigation.

Issue 7: To what category or categories should the LIDB per query charges be
assigned?

1. Introduction

The GTOCs and several other LECs introduced Line Information Data Base
("LIDB") as a new service in 1992.50 As required by the price cap rules for new
services, LIDB was included in the 1993 Annual Access tariff filing. The GTOCs placed

LIDB in the traffic sensitive basket. The demand for this service was then included in



GTE believes this element is correctly placed in the traffic sensitive basket as the
costs associated with LIDB are part of the tandem access costs which are in the

transport category. As the Designation Order (at para 62) points out, all of the price
cap LECs, except United, included LIDB in the transport category. GTE does not

believe that it is appropriate to place this service in the switching category because it is

part of the tandem access costs which are in the transport category.

Accordingly, GTE has properly justified its Annual Access tariff filings as

supported by this Direct Case.

Respectfully submitted,

GTE Service Corporation and its GTE affiliated
Telephone Operating Companies and GTE
System Telephone Companies

By@%
Gail L. Polivy O

1850 M Street, N.W.
Suite 1200
Washington, D.C. 20036

Richard McKenna, HQE03J36
P.O.Box 152092

Irving, TX 75015-2092

(214) 718-6362

July 27, 1993 THEIR ATTORNEYS
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GTE TELEPHONE OPERATIONS
1893 Annual Acocess Taril! Filings
issues Designated For investigation

ATTACHMENT 1

Ranges of Data on the Age of the Workforce

AGE RANGE
LAST # OF % OF
BIRTHDAY EMPLOYEES TOTAL
1518 186 0.22%
2-24 2187 2.84%
2%-2 5,324 8.26%
30--34 11,713 13,7%
35-39 16,546 19.48%
40~44 19477 22.90%
45--49 18,797 18.58%
5054 8,001 10.11%
55-59 3,908 4.69%
00--64 1,1% 1,34%
Over 64 111 0.13%
Toral 82,038 100.00%
Average Age = 41.8
NOTE: As of Janusry 1, 1992; consistent with data used in the
SFAS 108 actuarial study.
Length of Service of Retirees
YEARS OF
SERVICE AT # OF % OF
RETIREMENT RETIREES TOTAL
0-4 833 3.07%
5-9 367 1.35%
1014 "” 4.34%
18-19 3300 12.18%
2024 4,916 18.14%
8- 5,366 19.81%
30-34 : 6,088 22.38%
B~ 3,708 13.67%
40-44 1,170 4.32%
A5-49 176 0.65%
50+ 26 0.10%
Total 27.004 100.00%

NOTE: Inchudes retirees only (spouses and dependents are not
inciuded). Years of sarvice data is not aveilable for
approximately 10% cf the retiree populstion, and as such is
excluded from this table.

1:\123Mes\cata\mfod. wk3



ATTACHMENT

Provide pertinent sections of employee handbooks, contracts with unions and cther
items that include staternents to the emplioyees concerning the company’s ability to
modify its post-employment benefits package.

Find Attached:

1)

2)
3)
4)
5)
6)
7

Standard format of VEBA agreement. Standard language used in
virtually all labor agrsemants.

GTE Cholices Beneftt Program - Al Salaried and Hourly Non-Union.
GTE North Incorporated Medical Plan - Michigan Union.

Standard GTE Retirement Heaith Benefit Form.

Hourly Retirées‘ Benefit information - Hawailan Tel.

Salaried Retirees’ Benefit information - Hawaiian Tel.

Contel Retiree Medical and Life insurance Program - Utah Union.

2



JANUARY, 1992

MEMORANDUM OF AGREEMENT
YOLUNTARY EMPLOYRES RENEFICIARY ASSOCIATION
BETIBREE MEDICAL BENEEITS
REFINED DOLLAR BENEFITS

—iRmaany) . and "'me%__ hereby mutually agree to the
establishment of an Internal Revenus Code Section 501 (¢) (9) trust (aiso

known as Voluntary Empioyees Beneficiary Association trust) to provide tor the
payment of medical or other permissible welfare benefits and administrative
service costs for eligible employees who retire between j

and with a service or disabllity pension under the
JCompany) _ Pension Plan and their beneficiaries (herainafter referrec to as
the Eligible Participants). This trust is being established to provide benefit
security for the term of this Memorandum of Agreemant.

The funding and operation of this trust will be determined by the Company
based on reasonable financial standards (and, where applicable, reguiatory

approval for recovery).

The Company agrees that funds placed into this trust will be used exclusively
to pay for the benefits and administrative costs heretofore described.

During the term of this Memorandum of Agresment, Retiree Medica! Benefits
for the Eligible Participants shall be the same level and type of benefits as
providad in the Medical Plan for active employees, and subject to changes in
the Madical Banefits for active employees.

During the term of this Memorandum of Agreement, the Company shall
contribute up to the foliowing amounts for Retiree Medical Benefits, as
dascribed in Section 4, (hereinafter referred to as Defined Dollar Benefits),
subject to the provisions conteined in this Memorandum of Agreement:

*A.
"B.
‘C.
*D.

It the Retiree Medical Benelits costs excesd the Defined Dollar Benelits as

described in Section 5, the diference shall be payable to the Company by the

go.vorﬁo: retiree in monthly payments in order to continue Retiree Medical
nNoents.



Page 2
Co%nued (VEBA/RETIREE MEDICAL/DEFINED DOLLAR BENEFITS)

7. The Company agrees to notify the Union and to discuss its actions should the
Company determine that the funding or operation of the trust and/or applicable
sections of this Memorandum of nt, other than those sections relating
1o the level and type of RMetiree cal Bsnefits, need to be modified or
rescinded prior to __(Expication Deie) . This notification will take place, in
writing, within fitteen calendar 8 prior to the date of modification or
rescission. This notification will the cause for and effect of this action. If
the parties are unable to reach agresment on such changes, the funding or
operation of the trust and/or applicable sections of this Memorandum of
Agreement, other than those sections reiating to the level and type of Retiree
Medical Benefits, will be modified or rescinded at the Company's discretion.

8. The funding and operation of the trust, the level and administration of the
Retiree Medical Benefits, the Defined Doliar Benefits, the selection of the
insurance cerrier, sliglibility tor the benefits, all terms and conditions related
thereto, and the resoiution of any disputes Involving the terms, conditions,
interpretation, administration, or benefis payable shall rest with the Company
and shall not be subject to the grievance or arbitration procedure set forth in
the Collective Bargaining Agreement.

9.  This Memorandum of Agreement is effective on _(Effactive Dats) and shall
expire on . The parties specificaily agree that the terms and
conditions set forth in this Memorendum of Agreement, relating to the Defined
Dollar Benefits and the level and type of Retires Medical Benefits currently

given, shall terminate on _%mm_ and shall not survive the
ex |mitm of this Memorandum of ent uniess agreed to by the parties in
ng.
— (Company) {Union)
By » By
Date Date

‘NQILI%W: State the appiicable Defined Dollar Benefits
Amounts in .









GTE North Incorporated
Medical Plan
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ABOUT YOUR MEDICAL PLAN

Must of us take reasonable precautions to
guard our health and safetv. Despite this,
statistics show' that virtually everyone wili
sometime, somehow, have an injury or illness
serious enough to require a stay in the hospi-
tal. When that happens, we want the best
health care possible for ourselves and our
tamilies.

Unfortunately, quality heaith care comes ata
high price. While modern, lifesaving technol-
ogy has become available to everyone, it is
increasingly expensive. This makes the rro—
tection your medical plan offers particularly
valuable.

The plan pays benefits for hospital charges,
doctors’ bills, surgery, outpatient services.
diagnostic tests, home heaith care, and a wide
variety of other medical services and supplies.
The plan has been designed to help vou and
vour family receive top quality health care
when you need it most, while providing
incentives for vou ro be an intelligent con-
sumer of medical care. Two of these incentives
are Patient Advocate and, if your location par-
ticipates, a preferred provider organization
{PPO). It's important to keep these features

in mind because their use ensures that you
receive maximum benefits.

GTE sponsors one master plan for group med-
ical benefits for all eligible employees, Within
this overall plan, there are separate descrip-
tions of these benefits, based on the actual
benefits offered by different GTE business
groups. This booklet describes the medical
benefits for the participating regular full-time
and part-time hourly emplogees of GTE North
IBEW

)

Incorporated in Michigan Local 1106.
They are covered by collective bargaining
agreements made with GTE.

MCO1OMH - 2/92

January 1, 1992 is the date changes were most
recently iade in the plan.

This booklet also describes retiree medical
coverage for eligible participating employees
who retire on or after Januaryv 1, 1992, See

the section, “When You Retire,” for more
information.

In this booklet, we've tried to describe your
medical benefits as much as possible in every-
day langua#e. But some terms have specific
meanings. To help you understand these
terms, we have summarized them in a glos-
sary of terms on the last thiree pages of this
booklet. It may help for you to refer to the
glossary while you're readling. If you have
questions after reading this material, contact
vour benefits representative.

Inscead of this plan, vou can chowse to have
e erage under a health maintenance organi-
zation (HMO) if you live in the service area of
an (MO offered at your location. See the sec-
tion, “Health Maintenance Organizations
(HMOs),” for more information. When you
retire, you are no longer eligibie to participate
inan HMO.
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Neming supervisa: 15 subme Emploves infomation Reserts (V') and Wne shecls up 18 yeur retiiament dats.

l!mhmu-dl-.-h-dh““&dl“‘tmhmm.d B40-2891.
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1. RETARMENT SYSTEM - (Dae Adlsshment)
3. OROUP LIFE INBURANCE
Coverage as in eMmplopes
$ ]

o Scopuamangl
Cove. tirae: s .
Moowen ¢ Twage Fraaey A

Oth Yaar - 48% o AFS
O Yaur - 35% of AFE

Firet § Yogrs - T8% Of AFS

Oih You! + 63% of AFS

Tih You! - 55% Of AFS 10M You( & Thereaiter - 30% of AFB

Cenversion Pivilege - (Ne Bvidense of insursbility Required)
with Tavelers Inawance Company. To inquirs abou! rates.

may convent amount up 1o 8
3;1 _”vo,m.z“:w v {Basse & Duppioments: 04 40eamgs o7 vt b viars)
11 yOu are anroliad in the Group Univarssl Lite Insurance program, you sy continue coversge by aontsctingJohnson & Higging/iGrike-Van
Oradet 8t 1-500:238-5427. Remembar 1ho imo diffarence—hie is in lows.

3. HEALTH DENBFITS - (see Alashment)

4, SISOOUNTED TELEPHONS aBIWICE
Youwlibeentifed 108 % ¢lo00UN! ON YOUr monthiy basic IIephong raies. Reliress, whoreside in anoihir Biale, are 510 dligidio
1or the GACOUAL DUL-0f-SNate retirddt TROUID SUDMIt phone bitig 10 Beneftis for semi-annyugl reimbursement. Digcouni servios continues for
thres Moning after your desth,

§. FEDERAL AND STATE INGONME TAX WITHNOLDING
Penaions sre taxadie under Federal NSome TEX Lawa, if you 0 suthuriae. Haweilan Y/usl Company will withhold iadecs] tanes from your
MONTYY rEVABMBNt ChecKs. A siimment (W2-P} of he amouni peid 83 pension and the amount deducied iériawbe wili be eentte you atler
the CI08 Ot each calencar yes:. (OTIR £ 81210 LaX pUrPOSes, iwinierest portion of your sooumulated cantiutions is texsble. Bhould
YOU ST 101 18 WHN AW ING IMIeres:, you wil Rave ur annuel stale tex lisbilly on this smount for 8 Iong as & déISN it 1000iv0d by yBu B!
your speuse.)

6. BMPLOYEE STORE PURCHAGER
AROUGH pmpioyss discounts on products &t (he Bimpioyee Sore will caninue 107 retire #8, Bl DUIChs Jes Must B8 10r cash only. The monthly
instaimaent pign ie discominued.

T. SPLOYEE STOCK OWNERONIP PLAN (BO0P)
YOu May SIact 8 SIstriBLNON Of shamol SIouk rom G TE Sharehokier Sirviass, inc. INRE yasr hat you retire ot in 1ho naut calender yeer. Or,
it the vakue of 1he shares in your 9000unt 8 53,500 0r More, you My CROOSSE G0N deirbulion 10 as lule a9 age 70%. Sinas the EGOP plan
requires thal 1he SIook oeIceie DO NEUSE ORlY in YOUr ASME, YOU MY WA 1D Ue this toll-iree number, 1 -800-286-0000. Sharehelee”
Sernces. 1o 1equen! 10nm) 10 SAAAGS This 0enilionte to inalude anuther neme. Oallenly afler you have rsceived the inial disiribulien You
May eRPOUL 10 1000ve your disiritiulion wathin 60 deys from the lime ihe requs! is signed by you.

& GMPLOVER STOOK PURCHASE PLAN
1128 8n active employes You are putchasing GTE stocks, you may arange for montily payments o comgleinthe oRering. Metes 4re not
SHoiDIS 10 PArvaipets in Viure eNerMgs.

9. SAVINGS, INVESTMENT & TAZ-DSPERRAL PLAN
Upon reltement you may 9ici o wehdraw the full velue of your ascaunt ee 8 lump sum. in ennyuel inglatmenis for & (o 10 yesrs. as 8
single-fle annulty or 89 8 50% jeint-survivor annuity It your uceauni s worh mams then $3.900, you may 860 chesee 1o deler distribution (o
eslate 8380 T04. Au 8 retiree, you 8/ aritied 101he COMPANY Metonfor 1 yesrin with you relire. As with all Compeny maiohes, inig wil
beaonein Merch of the IHoWINg yus:. if you request  distribuiion at ratiremen, this inal matoh witl be sent as e separats payment. You wil
racaivg your disiridution within 80 deys I/om e LMe yOu hga Ihe request fem.

10. CREDIT UNION
Once & member, wiwiys & member. Contadt Oretit Union o setiie your personal ascount.

ummmm.._nnmw.umummm.uumw.
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SALAMED RETIRGES' SENBFIY INFORMATION
(Consinwac)

NEBALTH BRNEFITS
sothing after Apel 1, 1980, awssl make coniribulions 1o Medicel premivms based on ordiabie servics at retirement, Cortributions

spply K0 GOt rees Snd dependent cuvensds: [ You $1ect Nt 10 b8 0oversd by the retiree medical pian &t the time of retirement, you will not be
showed 10 reloin, exoept curing open envelment periode.

it you slact 1o daler coliacting your pensien. you wil net be eligible 1o retain ooverage in i refires medical plans offerad by the Company.
Under age 88 Mediosl coverage continuss without the Visien/Oplicat rider unii age 65.

The Company will conlinug 1o pay & pereentige of the madioal premium for reliress and apouses. As of Beplemaer 1, 1880, retirees with
accitional depmndenia (wg. CIGNN) will 50 reqUIed (© pay B0W of the premium equivaien of the HTC Asine plan for hese dependents.

Promium CONITIDUTIONS (Or Medion! Coverage by ManagemMent rairees witl fUCiuae oM Yeur (o ysar. it isimpersiive that you reed (ke annual
dumta onthe rates 'or the next ysar which willbe sent to you in thefourth quatter of each year. Oontributions wil apply to single, double and lamily

coverege.

The prarium seheduie ls:

Yours of Crediiable Povresn of hestih opre

sarvioo al ratirement prarmium paid by relires
Lass than 10 100%
101014 80
18to 18 %
01034 40
2610 20 0
30 and over 10

This same schedkie for praraium contributions will sppiy (o the Medicars supplenent premiums when retirees and 8pouses become ehgible for

Agtirees are ehygibie for medioal plans Ihat are aveiishis, irom time 1o ims, IDactive ampioyess or wuch plans 8¢ may be salgblishud, from time 10
tirng, for ratirous. Aa benelits and COVErege under medical plers svaligbls te active amgloyess shange, o will the beneiits eng ooverage for
roteoos ohengs.

Agoe 68 and everBince you and your apouas will QUARTY \nSivickially 1or Mediasrs 81 ags 05, YOU OF yOUY SPOUSE MUS! S10 FENSIer 10 One 01 the
aupplememal Viedicere plsre. To beabie to queiify (0 one of thees plane, youor your spouse must beenrolied inMedicare fari A and Pur( B with
Sucial Seourily. When you of YOUr BPDVES a1e 0oversd under Madiodre, ¢ther depandanta on tha mediosl plan will csntinue to be oovered under
. the reguier relires modioal pian. .

Approximaiely two monthe belare your 85h biringay, Social Sesurity wilsendyeu 8 netice 10 1nform yeu Lhet as of the first of the month in which
yau will be 88, you will be efigibie 10r MeEIoare Part A, which i fren. Than Yeu Wil b asked whether or not you Wai Pian . winieh is paid by
owguctions from your manihly Sociel Securly check. it you do not iaike Part B, you wil not qualily for o of the SUPPIeTISnts! Medicare pians.

AB $00N 38 YOU OF YOUr SR0VES receives & new Social Securily oard wivioh Ghows iNat you we coverad under Madica’s, pleese contact the
SGeneiits Office. This will enaie ue te envoll you or your spouse i the Supplomentel Medioars Fian and piace yeu a7 Yeur speuee or the st ter
reimbursemant of your feet B Medigars premiums by GTE Hawaiian Tel.

Other Your dertal coverage ends s of the and of the monih in which you relire. However, you ans aligible for coverage under COBRA ior 18
monthe.

Upan your desth, medicstbeneiits 10r your ap0use and all othar aiigible dependents will coniinue forona year, then yOur pOUSe and dependenis
will po sligitle for coversge under OOBIVA for two yeera by paying the madical premiuma. After thiy period, your spouse and dependents must
mako ’WMWMW






